
 

 

The dress code dilemma: striking a balance in the modern 
workplace 

As the nature of work and office culture continues to evolve, one topic that sparks1 

debate and raises questions is the implementation and enforcement of dress codes in 

the workplace. 

Dress codes in the workplace can be a controversial topic, with arguments on both 

sides. While they can promote professionalism and a unified brand image, they must 5 

be implemented carefully to avoid impacting employees' rights. 

 Employers should consider the changing dynamics of the modern workplace and 

strive for2 a balanced approach that respects both professionalism and individual 

expression while projecting a unified and cohesive front to clients and customers. 

Additionally, dress codes can help establish a clear distinction between work and 10 

leisure time, promoting a focused mindset and eliminating potential biases or 

discrimination based on appearance or personal style. 

While employers have the right to set reasonable dress codes, they must be cautious 

not to infringe3 upon employees' rights or discriminate against certain groups. 

Therefore, it is essential for employers to create dress codes that are clear, reasonable 15 

and non-discriminatory. 

In recent years, the corporate landscape has shifted towards a more relaxed and 

flexible approach to office attire. Many companies have embraced a business casual 

or even a casual dress code policy which tends to improve workplace atmosphere and 

communication. So, to create a dress code policy that satisfies both the employer's 20 

objectives and the employees' needs, open dialogue and feedback are crucial.  

By fostering communication and flexibility, businesses can create dress code policies 

that are both fair and reflective of their company culture, contributing to a harmonious 

and productive work environment.

Adapted from www.peoplemanagement.co.uk, 21 August 2023   

1. To spark: déclencher – 2. To strive for: s’efforcer d’obtenir – 3. To infringe: enfreindre 
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